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Please call CED Houston for all your Electrical
Supply Needs.

Lighting Control and Design — Design Build Assist — Power
Quality Products — Wire Management — Project Stage and Store
— Job Site Materials Management

Katy: 21601 Park Row Drive Suite 200 Tomball: 411 Chestnut Business Park Drive Humble: 1897 Treble Drive
281-874-898% 281-874-899E 2B81-874-8888



Learn More 713-476-0788
Save Time on the Jobsite ‘
with PreFab Solutions. Crawford Solutions

A Sonepar Company

Conduit Bending

Fixture Whips

Circuit Wire Bundling

Strut Racks

Prewired Panels

Prewired Transformers
Prewired Control Cabinets
Knockout Enclosures
Temporary Power Assemblies

CUSTOMER ANALYTICS SWITCHGEAR & DISTRIBUTION SPECIALISTS INDUSTRIAL PREFAB SOLUTIONS
MATERIAL MANAGEMENT LIGHTING & LIGHTING CONTROLS TOOLS, FASTEMERS & SAFETY SPECIALISTS

Place Orders Online & Get 24/7 Access to
Product Availability, Pricing & More on
Crawford’s Mobile App.

Search for
Crawford Electric Supply

in your app store today!

Digital Solutions

Online Ordering

View Product Availability

View Pricing

View Branch Information

View Saved Quotes

Create Material Lists

Track the Status of Open Orders
Reorder Products with Custom Labels
Digital Submittal Processor

ERP Integration

EDI Capabilities

And More!

www.cs-crawfordsolutions.com



Turn Your Life's
Work into a
Proud Legacy

Let us help you prepare
for the next stage

of life with business
succession and estate
planning support.
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life and disability insurance topic
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EXECUTIVE DIRECTOR'S MESSAGE

Most people go through life just the way they
are taught. They grow up going to school, grad-
uate with a degree, get married, have children,
and teach their children to do the same thing
all over again. I grew up that way. My sister and
Ilived with our grandparents. Our grandfa-
ther had his doctoral degree in astronomy and
taught at the local community college. Our
grandmother had her master’s degree in educa-
tion and originally taught in the Florida school
system until eventually retiring and ended up
raising their granddaughters. The expectation
was always to go to college, get a degree, and
start a career. That is just what everyone did. So,
I did. What makes my story interesting is that
I can pinpoint one exact defining moment that

“changed my stars.”

One day, while working 3 jobs in the fitness
industry and trying to make ends meet, I received
a call from one of my best friends, Debra. She said,
“I think I have found you a job.” That’s crazy — a
“job,” what an absolute understatement. She went
on to say, “I had a meeting with a man named Bob
Wilkinson. He is the Executive Director of the
Independent Electrical Contractors Association
and is looking for a Membership Director. He said
he was looking for someone just like me, and I told
him, T just happened to know somebody just like
me!’ So, I gave him your telephone number. He is
going to call you.” Okay ... He is the Who? Of
‘What? This was the defining moment in my life
that ultimately changed my stars. If you oblige me

a little more, I can explain.

I knew nothing about the electrical industry. All
I knew was when you flip a switch, the lights go
on, and when you plug something in, electricity
makes it work. That’s it. What else is there to

know? I mean, I heard the story about Ben

A Defining

BY HELENE WEBSTER, EXECUTIVE DIRECTOR

Franklin and the kite. I read about how many
failures Thomas Edison had before he eventually
invented the incandescent light bulb. Electricity.
One of the modern marvels of the 20™ century;
an incredible invention now taken completely for
granted. I mean, I never really paid attention to
how those switches and plugs got into buildings
(I never really thought about it because I never
had to), but all that was about to change. Now ...

back to my defining moment.

Bob Wilkinson indeed called me, interviewed
me, and gave me the job. My first week, I moved
into my new office. I was now an executive for
the “only trade association designed exclusively
for the electrical contractor,” and although I had
a college degree, my real education was about

to begin. What is all this> What is a Master,
Journeyman, or Apprentice? What do you mean
apprentices have to have 8,000 OJT (On the Job
Training) hours before they can take a test to be
a Journeyman and then another 4,000 OJT hours
to sit for their Master’s License? That is 4-6 years
of training! That is almost as long as a medical
doctor! And license? You mean something other

than a driver’s license?

I was a deer in headlights. The first week, I closed
my office door, called my friend Debra, and cried,
literally cried, “I am never going to learn all this!
I am not going to be able to do this job!” “Okay,”
Debra answered, “But how about you give it more
than just one week?” You see, I was worrying
about nothing. Bob had told me when he hired
me that I didn’t need to know about the electrical
industry. “We’ve got that covered. I need you to
use your PR and Marketing skills. We need more
contractors. That is what I want you to concentrate
on, getting more contractor members.” So, I dug
in and started meeting people in the electrical
trade, and what amazed me (and still amazes me
to this day) was the quality of the individuals I
met. My description of them is this: salt of the

Moment

Earth, kind, giving, incredibly smart, funny, fun to
be with, hardworking, mechanical, resourceful, and
wealthy. What?! Wealthy? How can that be? Most
of them only graduated high school! Some of them
not even that! That is not how I was raised. I was
taught that the only way one could be successful
was to go to school and get a degree. How in

the world can all of these folks run successful
businesses, hire other people, pay salaries, buy
houses, cars, boats, and ranches, work hard, play

hard, and not have college degrees?!

It has been over 14 years now since I first moved
into my office. I have learned so much about the
electrical industry that I often surprise even myself.
I have also become educated in the nonprofit world
that continues to help me learn ways to run “the
only trade association exclusively designed for the

electrical contractor.”

I have made wonderful friends (some of my friends
are as close as family), and Bob Wilkinson? The
man who started as my boss? I now call him
my mentor, my advisor, and most importantly,
my friend. He has seen me grow in confidence,
knowledge, and acceptance, and he has helped
me every step of the way. One of the biggest life
lessons I learned through this experience is that
people can take different roads to find success.
Not everyone needs a degree. Some of the most
successful and happy people I have met never
darkened a college classroom door, and they are
amazing and incredibly intelligent, and most of

them would give you the shirt off their back.

As my friend Bob Wilkinson always says, “These
are folks you can ride the river with. You know
when the rapids hit, they will do their part.”
Answering that phone call from Bob Wilkinson
was, without a doubt, THE defining moment that
completely changed my stars. I bet you have one
too! Do you know your defining moment, and did

you let it change your stars?
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BEJ, Inc.
Helping business owners achieve extraordinary results

Grow Your People

Develop Your Business

Define & Achieve

Your Vision

« How is your business developing leaders for today & tomorrow?
« Who is going to lead your company in the future?
« What is your business doing to attract & keep “A” players?

Contact us— We can help!

Bud Johnson, CEO

713-503-9263 budjohnsonhw@gmail.com
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PROFESSIONALS
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Because sometimes the best tools
are not found in the toolbox
#ContractorBetter

Because sometimes the best tools are the ones not found in the toolbox
#ContractorBetter is the best in class online resource to find practical solutions for
improving profitability and productivity. Offering exclusive online access to a source-to-
socket portfolio of industry leading technelogies, downloadable ebooks, guides and
articles, contractors are now equipped with advanced online tools to not only meet but

exceed both project and customer demands. ‘l .l Il

electrification.us.abb.com
https://electrification.us.abb.com/ABBcontractor ' ‘. l. I.
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Robert G. (Bob)
Wilkinson Retires

“Do not go where the path may lead, go instead where there is no path and leave a trail.”

— Ralph Waldo Emerson

On October 1, 2020, Robert G. (Bob) Wilkinson retired as Executive Director of the Independent Electrical

Contractors Association, Texas Gulf Coast Chapter. Bob has retired to a home in Wimberley, Texas where he

lives with his wife of 45 years, Gwen. They are enjoying living a quieter lifestyle in a nice neighborhood with

deer and new friends. They also live only a couple of miles from their son, Bobby, daughter-in-law, Lisa, and

their 5 grandsons — Trey, Johnny, Art, Will, and Thad.

If you know Bob, you know he did not retire
without first blazing a trail in life and in the
electrical industry. He went to work at the age

of 15 (1963) as a vacation helper for Williams
Electric. He was able to be a commercial truck
delivery driver at 16 and after high school worked

as a licensed apprentice.

On June 26,1968 Bob joined the Navy as an
Electrician’s Mate. During the years that he served
in the military, he made third class petty officer in
11 months, second class petty officer in 2 years, and
was up for another promotion when he decided

to leave in 1972, when he drove home from
California, got a job as an electrician the day he

returned, and started his civilian life.

Bob received his Journeyman’s license in 1973
and his Houston Master’s License in December
of 1978 and went into business as a Union
Contractor. Before State Licensing was passed,
Bob carried at least 40 Master’s Licenses from all

different municipalities.

Bob’s father told him early on, “Son, this union will
not be around for you by the time you need them,
so consider leaving.” In 1982 he left the union and
went open shop with his company Electrex, where
he partnered with Bill Canton. He and Bill grew
up on the same street in Houston and have been
best friends all of his life.

In 1983, Bob joined the local IEC Chapter in

Houston, where he was immediately elected to the

Board of Directors at the age of 35. He was sent
to all the national board meetings as their delegate
and worked diligently to learn all there was to

know about the IEC Trade Association.

Unfortunately for Electrex, in 1986 the market
crashed, and so did the construction industry.
Almost overnight, bankruptcy courts sided
with many companies that owed Bob and Bill
a lot of money. The outcome put them out of
business in 1988.

Reeling from the loss of his business, Bob decided
to focus some time and energy as a Cub Master for
the Boy Scouts when his son Bobby was 8 years old
and went on to become his Scout Master. In 1989,

Bob earned the prestigious Silver Beaver Award
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from the Boy Scouts and the St. George’s Medal
from the Episcopal Church.

On July 1,1989, Bob was hired as Executive

Director of the IEC when the chapter only had 35
paying members. He was given six months to turn
things around. In less than 90 days, IEC TX Gulf
Coast Chapter was up to 80 members, and within
a very short time, went from worst to first in the = o | !

national group of chapters. o
group p L LT

N

5

A few of Bob’s other accomplishments are:

* Started teaching all of the Journeymen and
Master’s classes at the IEC.

* Was appointed to the Houston Electrical
Board in 1990 (along with Robert Jones).

* From April 1995 — September 2015, he served
20 years on National Electric Code (NEC)
Panels; Chairman of Code Panel 2; and served

on several National Fire Protection Association
(NFPA) sub-committees.

* In 2006, he was the first ever open shop
contractor to serve on the Technical

Correlating Committee.

* Served as an Expert Witness for many

legal battles.

* At the IEC national level, Bob has spent over
30 years serving on committees such as: A&T;
Membership; Executive Director Council;
and (at his suggestion) the President’s
Advisory Council.

* In 2008 he joined his local VFW and
consequently served as Commander from
2015 - 2018.

‘We think you can agree that Bob Wilkinson has
left quite the trail. We wish Bob much happiness in

his retirement!

iectxgulfcoast.org 11
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ELECTRICAL TODLE AMD TUPPLIET.

IEC Convention & Expo 2021 15 the premiere event of the year for the
electrical and systems contracting industry, and this year, adventure
awaits you in beautiful Denver, Colorado, October 6-9, 2021,

Explore the grandeur and excitement of the Rockies as you join the
mierit shop community for four days meticulously designed to offer
attendees fun and unique networking opportunities, the chance

to explore new and innavative products and technology in the
amazing Expo Hall, and rmust have professional education

from well-respected industry thought teaders.
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Wiser Energy System

Contractor Sell Sheet

Wiser Energy™ System from Square D7 is an integral part of any smart home.
Wiser Energy helps your customers keep tabs on their home by notifying
them when devices are on or off and monilors energy usage in real time, as
well as solar generation in solar applications. Adding Wiser Energy to your
installations will broaden your competitive offer

Wiser Energy Advantage: -

@' Easy 1o use inluitive app
@ Simple installation into a new or existing electrical panel

@ Takes less than 30 minutes to install and commission g ' NS

I

@ Solar kit available to see generation and return on investment from
a solar installation

& Best in class support by Square D experts
@ Create long lasting attachment with your customers

Fleet Management view — Help reduce service calls with remote
tracking of your customers’ systems

_ Life Is On L
schneider-electric.us by Schnelder Electric




Your Full Line
E[ectgical
Distributor

Serving Houston's finest commercial, residential, industrial
and multi-family contractors, we are integral to the
Construction, EP&C, OEM and Petrochemical markets.
Summit carries top products from the brands you trust.

SUVIMIT

ELECTRIC SUPPLY

8718 W. Little York Road, #100 * Houston, TX 77040
(713) 230-6300 » summit.com E ¥ in &

Delivering more
than just products.
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Anixter is focused on our customers’ success We look forward to continuing to provide
and offers the industry's most extensive and superior customer service to electrical
dynamic portfolio of products, services and contractors throughout Texas.
solutions for the public power, investor-owned
utilities, construction and industrial segments.

anixter,com Products. Technology. Services. Delivered Globally




Evaluate Your Mental State Behind the Wheel

At times, our thoughts can feel like they're racing faster than the traffic around us while we're on the road — but letting
our minds stray behind the wheel is a form of distracted driving. Mental distractions can be just as dangerous as physical
ones, whether we're consumed by anger, worry, and stress, or just simply letting our minds wander.

This wandering is also known as “inattention blindness,” or looking but not seeing. You may have experienced
inattention blindness if you've suddenly found yourself pulling into your destination and wondering how you got there.
This autopilot mindset means that your brain was less focused on the important task of driving safely, leading to slower
reactiontimes behind the wheel.

Mental distractions to be mindful of while driving include:

. Worrying * Overly engaging in conversation

. Daydreaming ® General stressors, such as the pandemic, family
a Strong emotions, including road rage matters, or future plans

. Being too caught up in music or podcasts

Driving with intention can be a safe wayto combat inattention blindness. Drivers who arein tune with their personal
mental state and who use situational awarenesscan better anticipate the actions of others on the road and react
appropriately. April is Distracted Driving Awareness Month and an excellent time to teach company drivers about
inattention blindness and remind them:

. Multi-tasking is a myth. Studies have proven that our minds can only focus on one thing at atime.?!

. Take a few deep breaths when feeling strong emotions.

. Never engage with aggressive drivers on the road — emotionally or physically.

. If weather permits, open a window for fresh air to help stay alert.

. Listen to the radio as a less interfering task alternative. 2

. Plan ahead: have directions ready, check the weather, and pack all needed items before leaving.

. Take care to not “zone out” when driving on familiar roads or routes. They may know the road, but they can’t
anticipate the actions of other vehicles, pedestrians, or animals.

. Take personal accountability for their mental state behind the wheel. Only they will recognize when inattention

blindness starts, so itis their responsibility to stay focused on the road.

Above all else, remind them that you want them tomake it home safely today and being cognitively aware and present
while driving can help prevent a devastating crash and save lives — so evaluate your mental state before you drive.

L "Understanding Driver Distraction,” Notional Safety Councd, 2020 https:/ feww.nsc. orgfroad-safety fsafety-topics /distracted-driving /dist racted- brain
“Driving and Multitasking: The Good, the Bad, and the Dangerous,” by Menno Nijboer, lelmer P. Borst, Hedderik van Rijm, and Niels A, Taatgen, frantiers in
Psychology, 2016 hitps:/fwww nchi nim. nih. gov/pmefarticles/PACS 100650,

F

This artfck is for general information and risk prevention onfy and showkd not be considered logal or other expert adviae
The recommendaiions feredn may fafp redece, but are not guarantesd to eliminate anyorall risk of less The
fmfermation herein may be sibject to, amnd s nof 2 substiute for, any laws orreguiations Hhat may appd. Qualifiod
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OVERTIME RULE

On March 7, 2019, the Department of Labor (DOL) announced
a proposal that would raise the salary level for time-and-a-half pay
eligibility exemption to $35,000 per year. The proposed regulation
includes many of the recommendations that the American Society
of Association Executives (ASAE) suggested during the Request
for Information, the 2014 Obama Administration rulemaking, and
the 2017 comment period. The proposed rule does not implement
automatic updates. The Obama-era rule would have increased the
salary threshold to $47,476.

The overtime rule has been identified as a major area of concern
for nonprofit employers. Labor Secretary Alexander Acosta

said the salary threshold proposed by the department under the
Obama administration was excessive and too burdensome on many
employers. The Obama-era rule would have increased the salary
threshold to $47,476. Secretary Acosta suggested, however, that the
current minimum salary level of $23,660 should be updated, which
leads us to the current proposal of $35,000.

ASAE’s comments focused on how potential changes to overtime
eligibility would impact associations and other nonprofit
employers. As it did with the Obama-era rule, ASAE emphasized
that the organization is not against increasing the overtime salary
threshold, but that creating a “one-size-fits-all” salary threshold
for overtime eligibility across the country — irrespective of
cost-of-living differences — would not be workable for many
employers. Based on the federal government’s inflation calculator,
ASAE suggested that an inflation-adjusted minimum salary

level of $30,830 would be an appropriate threshold for overtime
eligibility moving forward. That said, ASAE considers the
proposed threshold of $35,000 as reasonable.

While this issue is progressing, we expect future delays in its
implementation as the DOL faces potential challenges in court.

ASAE staff continues to monitor this issue closely.

An informative article from ASAE®

The Dispatch * June 2021



LONESTAR
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P L Y

WE'RE NOT JUST A DISTRIBUTOR
WE'RE A PARTNER

We are the knowledgeable, service-oriented, independently owned and locally operated
electrical distributor that uses product knowledge, vendor relationships, and logistical
excellence to provide clients with superior customer service. We are experts in energy
code-compliant solutions, advanced lighting systems, lighting controls, switchgear, and
associated equipment and services.

We provide solutions. We add value through differentiated services.

WE MAKE IT HAPPEN

CALL US TODAY AT 832-855-3400

4200 N SAM HOUSTON PKWY W
HOUSTON, TX 77086




WHY DO LEADING

CONTRACTORS CHOOSE US?

Because we bring national buying strength
and local support directly to you.

GRAVES

Winlectric

COHPAM\"

Residential ¢ Commercial e Industrial

21604 Interstate 45 | Spring, TX 77373 | 281.353.5411 | www.graveswinlectric.com | Follow Us On Facebook

WILDCAT

ELECTRIC SUPPLY

Hours of Operation 6AM — 6PM

Commercial Check out our website for
Industrial Online ordering!

DataCom/ Fiber Optics

Authorized ®
Automation & Controls | @
Utility Schneider

SQUARE D"

713-676-0600 « Fax: 713-676-1077
5535 Harvey Wilson Drive * Houston, Texas 77020 » www.wildcatelectric.com
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WHEATLAND RIGID

our mills in the'USA

Need rigid conduit for projects that
require domestic materials? Make
sure it's from Wheatland Tube. Other
suppliers add imported couplings to
domestic conduit or import finished
rigid conduit that's made offshore.
But Wheatland's rigid metal conduit
(RMC) is always 100% made and
melted in the USA.

Wheatland’s Rigid Metal Conduit
' 100% made & melted in the USA

' 100% compliant with ANSI®, NEC*
and NFPA= standards

& UL® Listed

Contact us to find a local distributor.
wheatland.com | 800.257.8182

Wheatland 7ube

A DVVISION OF ZEHELMAN INDUSTRIES

iectxgulfcoast.org
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SHADE.

Keeping Workers Safe in the Heat

Houston is coming into that time of year again! It is very important to have

a plan on job sites that will keep your workers safe in the heat and humidity.

OSHA's Heat Illness Prevention campaign, launched in 2011, educates
employers and workers on the dangers of working in the heat. Through
training sessions, outreach events, informational sessions, publications, social
media messaging, and media appearances, millions of workers and employers
have learned how to protect workers from heat. Our safety message comes
down to three key words: Water. Rest. Shade.

Dangers of Working in the Heat
Every year, dozens of workers die and thousands more become ill while
working in extreme heat or humid conditions. There are a range of heat

illnesses, and they can affect anyone, regardless of age or physical condition.

Employer Responsibility to Protect Workers

Under OSHA law, employers are responsible for providing workplaces free
of known safety hazards. This includes protecting workers from extreme
heat. An employer with workers exposed to high temperatures should

establish a complete heat illness prevention program.
* Provide workers with water, rest, and shade.

* Allow new or returning workers to gradually increase workloads and
take more frequent breaks as they acclimatize or build a tolerance for

working in the heat.
* Plan for emergencies and train workers on prevention.
* Monitor workers for signs of illness.

Resources

OSHA's Occupational Exposure to Heat page explains what employers can
do to keep workers safe and what workers need to know — including factors
for heat illness, adapting to working in indoor and outdoor heat, protecting
workers, recognizing symptoms, and first aid training. The page also includes
resources for specific industries and OSHA workplace standards. Also look
for heat illness educational and training materials on www.OSHA.gov —

“Publications” page.
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THE PROBLEM

While speeding is dangerously commeon, it is also a
complicated behavior that varies by driver and situation.,
Speeding directly contributes to traffic injury severity and
is estimated to be involved in about one-third of all U.S.
traffic fatalities.!

Speeding reduces a driver's ability to steer safely and
increases the vehicle's stopping distance which extends
the distance traveled while the driver reacts to a
dangerous situation,

THE DRIVER

PERCEPTIONS OF SPEEDING

Longer trips can increase the temptation to speed.

Some drivers speed during short trips, depending on the
situation, or believe they can get away with it where traffic
zones change. Still others belong to a group of drivers who
make a habit of speeding.

Driving skills can't compensate for excessive speed. A
driver should determing at what speed he or she can
safely operate the vehicle and how to adapt when driving
conditions change. Drivers should consider:

« The legal speed limit

+ Weather and visibility/ sightline

+ Traffic conditions

- Avehicle's weight, center of gravity, load, and stability
+ The effect speed has on stopping distance

* Road surface conditions

- Road configuration (e.g., curwy, hilly, flat, etc.)

- Their physical and emotional condition

It Happens

The driver was running late maxin

vehicle. This caused a four

on, resuiting In mullipike Sefious njurnes.

It's Our Business to Protect Yours

-
/ /8

THE RECOMMENDATION
A CHANGE IN BEHAVIOR

Posted speed, ticket speed, and safe
speed seem to represent “set points” identified

by drivers. While the posted speed is perceived as a
technical limit, drivers have different interpretations about
how fast they can drive before receiving a ticket and what
is considered a “safe” speed. These perceptions, along
with each situation and the driver's personality and past
experiences, influence his/her pattern of speeding. Resist
the temptation to speed and eliminate the need to rush by
allowing ample time to reach your destination safely.

Deliberate speeders represent a distinct driver type.®
Their behaviors and attitudes are outside of the norm,
and they tend to have a favorable attitude toward speeding,
They speed substantially more than other drivers, and
often engage in more aggressive and deliberate types of
speeding. The deliberate speeders also reported engaging
in other risky driving behaviors more frequently. Consider
your own behavior and attitude toward speeding. Set

a good example for your company by driving at a speed
appropriate for the conditions, but in no event exceeding
the posted speed limit. Changing these attitudes and
behaviors can help reduce speeding-related crashes.

Employee Survey

Do you accelerate
a traffic light

turns yellow?

B/

E momion

construction zones?

Da you make a full stop at stop signs?

“Wational Highuay Traific Sadely Administration. Molvations for Speeding. DOT M5 811 672. October 2012,
Inatonal Highwmy Traffic Safely Administration, Mothations for Speeding—Additional oty Analysis,
DOT M5 B12 250, Marct 2016,

This publication is for general information and recommendations regarding risk prevention only and
should nol be considend fega, coverage, or olher experl adhice. The recommendations fenein may
heifp reduce the nsk of loss but are not puarantesd to 00 s0. Coverage for claims will be defermined
based solely on the facts of the sitvation and the terms of your palicy. The information herein may
be subject bo, and is nol 8 substitute far amy stide or federal lows or reguwlations thal may apply.
Qualified cownsel showld be sought with guestions specie fo your clrcumatances,

Federated Mutual Insurance Company « Federated Service Insurance Company*

Federated Life Insurance Company * Federated Reserve Insurance Company® + Granite Re, Inc.*"
Mgt brensed in B steled [Sranks B, e conduets business b Colfomby a5 Cranie Suredy Maurane Compony.
FIOTHTA Ed. 11728 | federatediNSance com | @ 3018 Fademied Ml beutscs Company

FEDERATED
INSURANCE (§,



* dealers
electrical

supply

“an employee owned company”

Your Local Full Line Electrical Supply Distributor

TRUST
QUALITY

BRYAN STAFFORD

419 Dellwood St 12730 Sugar Ridge Blvd
Bryan, TX 77801 Stafford, TX 77477

PH (979) 775-6500 PH (281) 933-0797
Fax (979) 779-0236 FAX (281) 933-9529

HOUSTON HOUSTON SO.

4433 Airline Dr 5220 0Old Galveston Rd
Houston, TX 77022 Houston, TX 77017
PH (713) 691-6521 PH (713) 944-3098
Fax (713) 694-4535 Fax (713) 944-4387

RAB Ultraeconomy without compromise. RAB

At RAB, lowest price still means highest standards.

www.dealerselectrical.com
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TESTING SERVYICES. INC,

B100 W, Little York
HOUSTON, TEXAS T7040

PHOME: 832-467-4446
FAX: B32-467-4447

www. absolutetesting.com

Power Systems Testing,
Commissioning,

and Maintenance

Absolute Testing Services, Inc. is a true independent
third PEII'[}" tEStiﬂg Urganization. We are also a NETA affilate member

We parform testing per the equipment manufacturer's specification’s and to NETA
standards for acceptance and maintenance lesting. We solve some of the mosl critical and
demanding electrical power challenges for hospitals, data centers, manufacturers, and
Industrial and commercial businesses. All services are performed by expert, certified, and
factory-trained technicians

Contractors, maintenance managers, commissioning agents, and others responsible for
providing safe, warranty-worthy, and optimally functioning power systems can rely on
Absclule Testing Services, Inc. to provide scheduled and emergency services 24/7

We understand thal your success depends on having every component of your electrical
power systems working safely, efficiently, and with minimal disruption. That takes

ingenulty, knowledge of aquipment capablliies and limitatlons, and attention to detall. it
requires trained and dedicated axparts who can functhen in the most ime-critical situations,
gquickly assess and ramedy lroubled areas, and develop solutions for extending the life of a
facility and Its equipment,

Our fasl-response fleld service leams are guided by 3tk years of eleclrical power systems
experience for low, medium, and high voltage facilities. Tuned into the most advanced
testing, malnlenance, repair, and commissioning mathods, Absolute Testing Services, Inc, will
deliver superior senvice along with peace of mind.
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Choosing Safer Activities

) s Full
”"“3;3,',?:“-‘“ Examples of Activities ‘.r‘accingted

People

Walk, run, wheelchair roll, or bike outdoors
with members of your household

E Attend a small, outdoor gathering with
o fully vaccinated family and friends
Attend a small, outdoor gathering with fully
vaccinated and unvaccinated people

-] ..E Dine at an outdoor restaurant with friends
So from multiple households
@ 2 Attend a crowded, outdoor event, like a live
Lw performance, parade, or sports event

Visit a barber or hair salon l@.
Go to an uncrowded, indoor
shopping center or museum
Attend a small, indoor gathering of fully vaccinated and
unvaccinated people from multiple households
l@' Go to an indoor movie theater l@.
l@. Attend a full-capacity worship service l@'
l@. Sing in an indoor chorus l@.
l@. Eat at an indoor restaurant or bar l@.
Participate in an indoor, high intensity
exercise class

1s9jes

DDD

Least Safe

Get a COVID-19 vaccine
Q Prevention measures not needed « Safety levels assume the recommended prevention measures
are followed, both by the individual and the venue (if applicable).
@ Take prevention measures « CDC cannot provide the specific risk level for every activity in
Wear a mask, stay 6 feet apart, eviery community. Itis important to consider your own personal
and wash your hands. situaticon and the risk to you, your family, and your community

before venturing oul.

www.cdc.gov/coronavirus/2019-ncov/daily-life-coping/participate-in-activities.html cdc‘gw ’mmn avi rus

CEIMISIK




OSHA FactSheet

Updates to OSHA's Recordkeeping Rule:
Reporting Fatalities and Severe Injuries

OSHA's updated recordkeeping rule expands the list of severe injuries that all employers must report to

OSHA. Establishments located in states under Federal OSHA jurisdiction must begin to comply with the
new requirements on January 1, 2015. Establishments located in states that operate their own safety and

health programs should check with their state plan for the implementation date of the new requirements.

What am | required to report under the new rule?

Previously, employers had to report the following
to OSHA:

* All work-related fatalities

* Work-related hospitalizations of three or

more employees

Starting in 2015, employers will have to report the
following to OSHA:

* All work-related fatalities

* All work-related inpatient hospitalizations of

one or more employees
* All work-related amputations

* All work-related losses of an eye

Who is covered under the new rule?

All employers under OSHA jurisdiction must
report all work-related fatalities, hospitalizations,
amputations and losses of an eye to OSHA, even
employers who are exempt from routinely keeping
OSHA injury and illness records due to company

size or industry.

An amputation is defined as the traumatic loss of

a limb or other external body part. Amputations
include a part, such as a limb or appendage, that
has been severed, cut off, or amputated (either
completely or partially); fingertip amputations with
or without bone loss; medical amputations resulting
from irreparable damage; and amputations of body

parts that have since been reattached.

How soon must | report

a fatality, severe injury, or illness?
Employers must report work-related fatalities
within 8 hours of finding out about them.
Employers only have to report fatalities that

occurred within 30 days of a work-related incident.

For any inpatient hospitalization, amputation, or
eye loss, employers must report the incident within
24 hours of learning about it. Employers only have
to report an inpatient hospitalization, amputation,

or loss of an eye that occurs within 24 hours of a

work-related incident.

How do | report an event to OSHA?
Employers have three options for reporting

the event:

* By telephone to the nearest OSHA Area

Office during normal business hours.

* By telephone to the 24-hour OSHA hotline at
1-800-321-OSHA (6742).

* OSHA is developing a new means of reporting
events electronically, which will be available

soon at www.osha.gov.

The Dispatch * June 2021



What information do I need to report? must report the event if it happened in a Where can | find more information?
Employers reporting a fatality, inpatient construction work zone. For more information about the updated

hospitalization, amputation, or loss of an eye to reporting requirements, visit OSHA’s

* Occurred on a commercial or public

OSHA must report the following information: webpage on the revised recordkeeping rule at

transportation system (airplane, subway, bus,
www.osha.gov/recordkeeping2014.

* Establishment name ferry, streetcar, light rail, train).
* Location of the work-related incident * Occurred more than 30 days after the work- This is one in a series of informational fact sheets
« Time of the work-related incident related incident in the case of a fatality or more highlighting OSHA programs, policies, or standards.
than 24 hours after the work-related incident It does not impose any new compliance requir ts.
* Type of reportable event (i.c., fatality, inpatient in the case of an inpatient hospitalization, For a comprebensive list of compliance requirements
hospitalization, amputation, or loss of an eye) amputation, or loss of an eye. of OSHA standards or regulations, refer to Title 29
* Number of employees who suffered the event of the Code of Federal Regulations. This information

Employers do not have to report an inpatient will be made available to sensory-impaired individ-

hospitalization if it was for diagnostic testing or uals upon request. The voice phone is 202.693.199%
« Contact person and his or her phone number observation only. An inpatient hospitalization is teletypewriter (TTY) number: 877.889.5627.
defined as a formal admission to the inpatient

* Names of the employees who suffered the event

* Brief description of the work-related incident . . .
service of a hospital or clinic for care or treatment.

Employers do not have to report an event if it: .
Employers do have to report an inpatient

* Resulted from a motor vehicle accident hospitalization due to a heart attack, if the heart

on a public street or highway. Employers attack resulted from a work-related incident.

Here's just o taste of the adventure
IEC has in store for you in Denver!

. NFL Hall of Famer

4 Days of World Class Education

2 Days Lo Explore the Expansive Expo Hall

1EC National Apprentice of The Year Competition
President’s Reception & Awards Gala -

A Majestic Evening

Amped Up Luncheon

Platinum Partners Party

IEC Foundation Golf Tourney

W LiL!

Expo Hall Happy Hour & 1EC Foundation Raffle

y Tasting
vewires Tour & Special Event

o Hall Entertainment

REGISTRATION DPENS MAY 15!
GET READY FOR ADVENTURE IN THE ROCKIES!
iecconvention.org

iectxgulfcoast.org 25



WE'RE KNOWN FOR UNIQUE
UTILITY KNOCKOUT RECESSES ON
OUR PULL BOXES 6 MANHOLES,
BUT THAT'S NOT ALL WE DDO.

TRENCH

Did you know about our extensive capabilities to
design and manufacture utility trench? From sloped
trenches to box culvert trenches, we've developed
tooling to customize trenches to fit your project

without the custom pricing.

3LS GROUND BOX

With the help of our industry partners, we launched
the lightest, heavy duty 12" diameter ground box

in the market. 25% lighter and designed for traffic
leading, its uses include: eround boxes, valve boxes,

clean out, cathodic protection, landscaping, and mare.

ENGINEERED VAULTS

We are often asked to help develop precast
alternatives for pour-in-place designs to improve
project timelines and reduce safety risks associated
with underground excavations. How can we help

transfarm your project?

= LOCKE SOLUTIONS | PRECAST OIVISION



PROVIDING HIGH QUALITY W~
PRODUCTS AND EXPERT SERVICE

SINCE 1949
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IEC Texas Gull Coast Fax: 713-862-9552
Chapter www.iectxgulfcoast.or
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We're on the web!
www.iectxgulfcoast.org

*STEEPLECHASE
graphics, inc.

ne-stop-drafting-shop
956.26

-DRAFTING

-3D DRAWINGS

-BUILDING INFORMATION MGMT
-DESIGN BUILD

-RECORD DRAWINGS
-AERIAL SITE LAYOUTS

JOBS@STEEPLECHASEGRAPHICS.COM




